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Project Summary and Horizontal Issues
 

Project Description

 

 

 

Horizontal Issues

English - 1 In 1990, Aung San Suu Kyi wrote “a country’s international standard cannot be measured in terms
of the number of hotels and bridges; it has to be measured in terms of education...a country of
inferior education won’t be able to catch up with the world.”
Unfortunately, 50 years of military rule has left Myanmar’s Higher Education sector neglected,
isolated, underfunded and unsuited to meet the needs of a modern, democratic country. Within the
science sector, Myanmar‘s university curriculum is currently unable to respond to national and
global environmental challenges, such as natural resource management, climate change,
pollution, habitat fragmentation, and biodiversity loss – challenges that impact on the functioning of
ecosystems on which Myanmar depends for food, fresh water, health and protection from natural
disasters.
Therefore this project will assist with the modernization, accessibility and internationalisation of
Myanmar’s higher education sector, with particular reference to environmental protection. It is a
collaboration between three EU universities in Austria, Germany and Spain and four,
geographically diverse, Myanmar universities. It will develop a new curriculum in English for the
Masters programme in environmental protection; improve Myanmar teaching staff competences
and technical and transversal skills; and use a range of outreach programmes and social media to
promote equity of access to higher education, taking into account gender, ethnicity, and social
mobility. It is a response to Myanmar’s newly enacted National Education Law (2014, 2015), which
has made reform of the higher education a national priority and will assist Myanmar’s universities
in their ongoing process of becoming autonomous. It will lead to a more attractive and relevant (to
both sexes), demand-driven education, better training programmes, and a curriculum that is more
closely aligned to opportunities for future employment.

Previous recommendations/follow-up
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There were four principal recommendations, which we have addressed below:

(1) "Assumptions and risks are presented, but no mitigating measures are included for the latter, mainly referred to
as problems created in the Partner Country."
The risks are real, but fortunately, most risks have not occurred and are not (yet) relevant for the project. Mitigation
procedures are in place and we will address all issues occurring with the steering committee. Since the number of
potential risks is large but the probability of most risk occurring low, we will not present these here. The greatest risk
is that university staff in Myanmar are promoted and/or transferred and can no longer participate in MuEuCAP. We
address and mitigate this issue by talking to the university Rectors and to all potential transfer-candidates prior to
their long-term participation (to date 3 of ~35 persons have been transferred, most of the others were promoted at
their home institution).

(2) "The time allocated to most of the activities is very short (mostly one week) and, in addition, too few activities run
at the same time."
We changed the procedures and reduced the amount of travel (EU-Myanmar) considerably. We have combined
workshops, bringing students from the different Myanmar universities to a single training workshop.  We have also
set structured ‘homework’ tasks for staff and students (see Items 8 & 13 on www.myanmar-edu.org/downloads
which build on the workshop training programmes and ensure that Myanmar participants remain engaged with the
learning outcomes of the project.

(3) "Another issue is that the testing period for the Master’s programme developed does not last as long as required
in Capacity Building Curriculum Development projects (at least one-third of the project duration). While it is stated
that the pilot delivery will cover the entire third year, the activities do not run for the full period."
We adjusted our timeline and will start with the testing of the curriculum in July 2019. Currently, we estimate that the
testing will continue until the middle of Year 3. Several other activities are moved accordingly in the timeline.

(4) "The dissemination measures to be taken beyond the website are not sufficiently described, and lack detail about
the individual activities planned."
-This seems to be a misconception. We have clearly presented all dissemination channels we are going to use. For
example, we have strong links to the local media (as written in the proposal). We have had two extensive reports
about the project on Myanmar’s premier TV channel (MRTV) – see Youtube downloads on homepage of website
https://www.myanmar-edu.org/. The project has been reported in one of Myanmar’s most influential newspapers
‘Global Light of Myanmar’ in English and in other newspapers and online news reports in Myanmar language – see
www.myanmar-edu.org/publicity.

Our Facebook page is broadly followed in Myanmar and around the world. Facebook posts reach between 300 and
7340 individuals and engagements between 50 and 2350. We have produced and widely circulated in Europe and
Myanmar two flyers about the project. Extensive video material has now been gathered for promotional video(s),
which are currently being prepared. We have engaged with a series of Myanmar decision makers. For example, in
March 2019, we presented the MuEuCAP project to the Myanmar Minister of Education and the Myanmar
Ambassador to the UK. In July 2018 we presented the project to the Minister of Natural Resources and
Environmental Conservation in Nay Pyi Daw. We have also developed a very fruitful and on-going relationship with a
series of conservation/environmental NGOs and CSOs in Myanmar.

Transversal issues
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Within the framework of MuEuCAP, we address a number of transversal/cross-cutting themes of interest for the EU
and the partner country (Myanmar):
(a)the core subject of the project is Environmental protection and this is inextricably linked to sustainability.  The
approach is cross-cutting as we do not work within the existing structure of university departments (Zoology, Botany
and Marine Biology) but rather develop scientific expertise in a broad range of traditional subjects that also includes
staff and students in Geography, Geology, Chemistry and Physics) We help link them together thematically
(pollution, zoonotic diseases in response to environmental degradation) so that they provide answers to how
Myanmar can understand environmental protection and respond to its challenges for a sustainable future. We also
teach universal study skills such as project design, statistics, scientific writing..
(b)The project focuses on ensuring that skills learnt are relevant to future employment needs of postgraduate
students. This will not only directly benefit the individuals themselves but also Myanmar society and Myanmar’s
environment. To do this, we have undertaken a needs-assessment amongst non-academic partners of the project to
determine which particulars skills and knowledge-base they would require from a postgraduate student once that
student has completed his/her Masters’ course. Many of these skills are not currently taught within the existing
curricula of Myanmar’s universities.
(c)By ensuring skills are relevant to future employers, we believe this will make the courses more attractive to
potential students. At present, there is a marked gender imbalance in students attending Masters’ programmes, with
women greatly in the majority. There are a number of reasons for this but one that has been identified is that men do
not see the skills learnt in such studies being relevant to future employment prospects. By focusing on training in
relevant skills, we hope to ensure that university education in Environmental protection will benefit individuals and
the country long-term.
(d)We believe that society will benefit if the gender balance within universities is more equal. Therefore, we will be
using communication and outreach, together with an improved curriculum and skills set to encourage more men to
attend courses relevant in Environmental protection. We have appointed one Myanmar staff member as
Communication Officer and we are undertaking training programmes within workshops to show the importance of
communication and outreach to ensure that all of society sees a university postgraduate education as being relevant
to them. For this we work closely with Myanmar’s media, including TV, online news organisations, traditional
newspapers and social media, especially Facebook.
(e)We also need to encourage more men to become university staff but here there is also an issue with pay. Men do
not see the renumeration as being sufficient to support a family. This is a broader issue that we can highlight but
cannot address as part of this project.
(f)We are teaching soft and hard technical skills as part of the project. Soft/transferable skills include decision
making, problem solving, leadership, team work, critical thinking, work ethic, and time management are relevant to a
wide range of jobs/activities within society. Hard/transferable skills include ICT/computer skills and English language
skills. All of these assist with future employment prospects be they within the environmental sciences or in Higher
Education, business, or teaching in schools.

Involvement of people with fewer opportunities
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There is a strong commitment to communication and outreach within MuEuCAP and ensuring that education is open
to all those in society. In Year 1 we have had a continuous training programme in aspects of communication and
outreach. Of particular interest were the July 2018 workshops in Mandalay and Mawlamyine. These were led by two
individuals from the University of Extremadura who are professionals in outreach and especially in developing links
to those parts of society, including the displaced, the disabled and those from poorer backgrounds, who do not
traditionally see a university education as being relevant to them or their future career needs.

We have appointed a Myanmar project Communications Officer who is currently undergoing intensive training in
Europe in a range of communication skills using printed, on-line and video media. Subsequently she will receive
further training in the University of Extremadura in the theory and practice of Outreach. Further communication and
outreach workshops are planned for Years 2 and 3 of the project, which will focus on aspects relating to attracting
students from all backgrounds, irrespective of race, religion, gender and economic background.

We have worked closely with Myanmar’s media and the project has featured on Myanmar’s premier TV channel –
see MuEuCAP homepage https://www.myanmar-edu.org/ for examples of TV reports in Myanmar language that are
now available on Youtube. It has also featured on online news channels (in Myanmar language) and in Myanmar
newspapers in Myanmar and English language – for examples see https://www.myanmar-edu.org/publicity .

Currently, there is a marked gender imbalance both in staff and student numbers within Myanmar’s universities, for
example the proportion of male/female MSc students is 16.6%/83.4% and for professors it is 36.9%/63.1%. Not only
are men under-represented but we also believe that most students come from relatively more affluent families,
especially as many courses currently do not teach skills that are relevant to finding a good, well-paid job for
postgraduates.

We wish to see a more equal gender balance and a higher number of individuals from different ethnic and societal
backgrounds. Our approach is therefore two-fold.
(1)To ensure that the new curriculum for Environmental protection is attractive to all potential students. To do this,
we wish to ensure that it teaches hard and soft skills that are relevant and are transferable. This maximises the
employment prospects of future Masters’ students.
(2)To reach out to a wider population of potential students, to show the advantages of enrolling in the new
curriculum of the Masters programme. This requires the use of a range of media to spread the message that the
universities are not bastions of elitism and privilege but rather are open to all with an enquiring mind and a wish to
learn skills relevant to them and their country’s needs.
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Award Criteria 
 

Typology
 

Horizontal priorities
 

 

Linkages
 

 

If cross sector is selected
 

Fostering the assessment of transversal skills

Promoting the take-up of practical entrepreneurial experiences in education, training and youth
work

Promoting the professional development of staff and youth workers in ICT methodologies

Supporting the production and adoption of Open Educational Resources in diverse European
languages

Facilitating the validation of non-formal and informal learning and its permeability with formal
education pathways

School education

Higher education

Adult education

Vocational training

Youth sector

Cross-sector

School education

Higher education

Adult education

Vocational training

Youth sector
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CBHE Aims
 

 

CBHE Objectives
 

 

Specific activities
 

 

Type of project
 

Promote people to people contacts, intercultural awareness and understanding.

Promote voluntary convergence with EU developments in higher education.

Contribute to the cooperation between the EU and the eligible Partner Countries (and amongst
the eligible Partner Countries).

Support eligible Partner Countries to address the challenges facing their higher education
institutions and systems, including those of quality, relevance, equity of access, planning,
delivery, management, governance.

Support the modernisation, accessibility and internationalisation of the higher education field in
the eligible Partner Countries.

Improve the quality of higher education and enhance its relevance for the labour market and
society.

Improve the level of competences and skills in HEIs by developing new and innovative education
programmes.

Enhance the management, governance and innovation capacities, as well as the
internationalisation of HEIs.

Increase the capacities of national authorities to modernise their higher education systems, by
supporting to the definition, implementation and monitoring of reform policies.

Foster regional integration and cooperation across different regions of the world through joint
initiatives, sharing of good practices and cooperation

Curriculum development

Modernisation of governance, management and functioning of HEIs

Strengthening of relations between HEIs and the wider economic and social environment

National project

Multi-country project
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Regions involved
 

 

Special mobility strand
 

 

Involvement of people with fewer opportunities
 

 
  
  

Assessment Criteria 
Relevance of the project 

Region 1 - Western Balkans

Region 2 - Eastern Partnership Countries

Region 3 - South Mediterranean Countries

Region 4 - Russian Federation

Region 6 - Asia

Region 7 - Central Asia

Region 8 - Latin America

Region 9 – Iran, Iraq, Yemen

Region 10 - South Africa

Region 11 - ACP

Cross-regional

Regional

National

The project contains a Special Mobility Strand

The project does not contains a Special Mobility Strand

YES/NO
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Quality of the project implementation 

Relevance to the objectives

In comparison to the original proposal there have been no changes that have affected the project relevance within Myanmar and the project is
still directly relevant to the Myanmar government’s National Education Law (enacted in 2014, 2015) which seeks to improve standards in all
education sectors and which has made Higher Education a national priority. It also continues to support the Ministry of Education’s initiative to
grant greater autonomy to universities, which borrows from similar strategies in European/ASEAN countries. The universities and the
Myanmar government remain committed to reform, to improvement and to an open policy of international cooperation and collaboration.

Of the four original universities, three have shown outstanding commitment to the project and have greatly exceeded our original expectations.
Unfortunately, the fourth university, the University of Forestry and Environmental Science (UFES) felt unable to continue within the programme
for procedural reasons. These reasons are not fully understood and would appear to be a personal issue of the Rector rather than a matter of
policy of the government. They are also in direct contradiction to the Minister of Natural Resources and Environmental Resources (under
whose ministry UFES resides) who in all communications and during a personal meeting in the capital, Nay Pyi Taw, was very positive that
UFES should be part of the programme.

Management and operation of HEIS - At the outset, the Myanmar universities struggled with the EU’s PIC system and other bureaucracy. This
was the first time that anyone within these universities had worked in such a programme and they were unfamiliar with the systems; did not
have the correct paper work that corresponded to the EU’s needs; and were unfamiliar with many technical and procedural issues, such as
setting up foreign currency bank accounts specifically for externally funded projects. These problems were eventually overcome and proved
an important learning process for the Myanmar and European universities.

EU Education, Cooperation & Development policies

Improving quality of education and teaching - Myanmar staff have shown a strong commitment to the project. They have actively participated
in both classroom and field-based training and have embraced the ideas of modernisation and internationalisation. They have also embraced
the learning of soft and hard skills, including many that are transversal and have accepted the cross-cutting, thematic element of the project
that works on a multi-departmental basis rather than within the traditional departmental structure. The only problem has been that the internal
transfer system of Myanmar staff between Myanmar universities, which has seen the transfer of a number of staff from those universities
participating in the MuEuCAP programme to universities that are not. If this is repeated, it will diminish the learning impact of MuEuCAP since
each staff member would be only partly trained. We have hopefully addressed this issue by working closely with the Rectors and staff within
the universities to ensure that only staff with good prospects of remaining within their respective universities for three years are chosen for
intensive training. There have been no problems relating to cultural differences and there is a strong and growing academic and social bond
between the European and Myanmar universities within the project.

Developing the HE sector within society – as noted above, the project seeks to ensure that HE is relevant to the needs of individuals and to
society in terms – teaching relevant soft and hard skills, including ICT and language skills. MuEuCAP is focused on communication and
outreach and on opening up HE to the widest possible audience. It has worked closely with Myanmar’s media – TV, online-media, print media
and social media.

Description of the implemented activities
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All planned activities for Year 1 have been implemented or are currently being completed. All have added value to MUP (Myanmar University
Partners). After a delayed start due to MUP lack of experience of EU procedures and the withdrawal of one Myanmar university, there are
currently no obstacles to implementation. The Preparation (WP1) is completed. WP2 (Developing and modernising the curriculum), WP6
(monitoring and evaluation), WP7 (communication and outreach) and WP8, (Management) are on-going and running smoothly.
WP1: Preparation
WP1.1: completed, report submitted. Compile information on existing curricula and human/technical resources
WP1.2:– completed, report submitted. Kick-off meeting, preparation, agreements and procedures
WP1.3: completed, report submitted. MUPs needs assessment in Environmental Protection curriculum
WP1.4: completed, report submitted. Non-academic stakeholder needs assessment in competencies
WP1.5: completed, report submitted. Final report on needs assessment

WP2: Development and modernising curriculum
WP2.1: completed, report submitted. Curriculum planning and development
WP2.2: completed but needs approval of the Myanmar Board of studies, report submitted. Draft outline of curriculum
WP2.3: in progress. Course development workshops
WP2.6: Developing criteria and selection of staff; evaluation mechanisms for training courses; follow-up mechanisms; launch of first call for
students; finalise logistic arrangements; teaching scientific English
WP2.6.1: completed, report submitted. Selection criteria for staff and students at the MUPs
WP2.6.2– completed, report submitted. Evaluation mechanism for the training courses
WP2.6.3: completed. Follow-up mechanisms
WP2.6.4: completed. First call for participants for first year of university staff training
WP2.6.5: completed. Finalising the logistical arrangements
WP2.6.6: ongoing, report submitted. Will continue through to end 2020. Teaching scientific English
WP2.7: to be revised. Technical update of equipment to support curriculum delivery. Revision to be based on outcomes of WP2.8. Myanmar
staff currently using specialist equipment loaned by EUPs.
WP2.7: completed. Assessment of ICT and technical equipment literacy at each MUP
WP2.8.1: ongoing, report submitted. Training to improve academic and technical skills and competences.
WP2.8.1- scheduled for Year 2. Training in quality assurance
WP2.9: ongoing. Exchange visits for MUP staff to EUPs for specialised training. Two formal selection tasks have been performed by MUP
staff; final decision pending.

W6: Monitoring and evaluation
W6.1: completed, report submitted. Project Manual, monitoring and evaluation templates finalised
W6.2: completed. Design evaluation mechanisms and implement mechanisms
W6.3: ongoing, report submitted. 5 Quarterly progress reports circulated
W6.3 - ongoing. 5 Quarterly progress reports submitted to Steering Committee

W7: Dissemination
W7.1.1: ongoing, report submitted. Website regularly updated
W7.1.2: ongoing, report submitted. Social media channel (Facebook) regularly updated
W7.1.3: completed, report submitted. Logo designed and used extensively
W7.1.4: ongoing, report submitted. 2 flyers circulated, 4 more planned
W7.2: ongoing, report submitted. 1 video completed, 3 currently under preparation
W7.3: ongoing, report submitted.5 Quarterly project newsletters circulated
W7.4: on-going, report submitted. Communication with public/media
W7.5.1: on-going, report submitted. Outreach
W7.5.2: on-going, report submitted. Training staff in outreach

WP8: Management
W8.1: on-going, report submitted. 2 Coordination meetings (Steering Committee) completed
W8.2: on-going. Annual technical and financial report, final reports proceeding

Quality assurance

There is an internal and external quality management system (QMS) established for the project; monitoring constitutes an integrated part of
this QMS. The internal quality control is done by WP leaders, contact persons of the institutions involved and the project coordinator and
project manager, as they are responsible to supervise and control the timely and cost-effective implementation of all tasks foreseen in the
project:
• For each WP matching quality control-mechanisms are implemented following the four steps of the quality management cycle. Quarterly
progress reports, which also include a comparison of project achievements with the actual project work plan and financial statements, are sent
to the respective WP leaders and the project manager in electronic form and are stored on the access-limited section of the project webpage
for documentation purpose.
->The QMS has been tested and approved by the Steering Committee and is proceeding well (details in WP reports).
• In WP4 all trainees are provided with evaluation sheets and their feedback is incorporated in the next training courses. Therefore, the
relevance of training content for the target group is ensured.
->All feedback is regularly discussed in several constellations of Project Participants and any issue arising is adjusted as swiftly as possible.
The issues are listed and the mitigation procedures presented in the reports of the steering committee and, if applicable, in any other report
with relevance (see detailed WP reports).

The external quality control mechanisms include the external audit company for the financial reporting. The EU desk officer is in close contact
with the project coordinator and supports quality monitoring as reviews and feedback is given on the technical and financial reports. For the
mid-term review (WP 6) and final evaluation of cooperation mechanisms (WP 8) the consortium agrees on inviting external advisors who will
provide feedback on activities conducted and results achieved by the project. External advisors can be from universities, but also from other
stakeholder groups in NGO/CSO.
-> We invited external advisors, mainly with any link to Myanmar, to advise on our aims, objectives, activities and procedures. All advice has
been documented in the reports (where applicable; uploaded on our project Dashboard). In addition, financial mechanism have been
established through the EU teaching and research staff; this delayed some of the actives, but meanwhile we have a transparent and effective
way to report all finical transactions in Myanmar with adequate and transparent documentation.

Visibility
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All activities and dissemination outputs meet the visibility, exploitation and publicity obligations as described in the grant agreement (art.
I.10.8, I.10.9).

The MuEuCAP has a dedicated website at www.myanmar-edu.org (4236 visits until 29.05.2019), which is written in English but with a
Myanmar translation of key pages. It is updated personally on a week to week basis by the Project Manager. It is used for communicating
important information to MuEuCAP participants through the DOWNLOADS page, a subpage of CONTACT. The web address is widely
circulated and for strategic reasons and to ensure maximum visibility has been incorporated into the design of the MuEuCAP logo. The
website has a simple but effective structure including:
HOME: Entry point of the webpage, which provides a summary of information about the project, and links to videos and the Facebook page
AIMS: The three principal aims of MuEuCAP are listed
OUTPUTS: The expected outcome/outputs are listed
TIMELINE: Timelines for each of the 3 years (proposed and adjusted timeline) are summarised and available in detail as downloads.
PARTNERS: A brief review of all partner organisations, Myanmar and European, are included
OUTREACH: A summary and links to media material (TV, online news, newspapers and social media) is included. This material is in
Myanmar and English language.
CONTACT: Contact information for the project
DOWNLOADS: A sub-page of CONTACT that is regularly updated with important information for project participants and which may be of
interest to the wider public.

Logo: the logo design is informative; it shows the collaboration between EU and Myanmar (the two flags); the name of the project and how to
access further information about the project through the website. For those who do not recognise the Myanmar flag, the website address,
www.myanmar-edu.org, provides this information. This design was chosen as it suited a new project that needed instant recognition through
its branding and in which the logo provides a lot of information in a simple but colourful format.

www.facebook.com/Mueucap/
We use Facebook for two principal reasons: (a) to communicate to the widest possible audience, Myanmar and international, about the
activities, outputs and impact of MuEuCAP; currently Facebook posts reach between 300 and 7340 individuals and engagements between 50
and 2350; and (b) to announce and help organise activities and tasks for the MuEuCAP community and update them with information about
the project.

Flyers: We have produced and widely circulated 2 fylers in Year 1; a further 4 are planned for Years 2 and 3. Flyers are circulated as hard
copy and available as soft copy as Items 6 and 7 on the website at www.myanmar-edu.org/downloads

Promotional videos: One promotional video is available at www.myanmar-edu.org. 3 are currently being produced.

Media: Much emphasis has been placed on ensuring that information about the project reaches the widest possible audience. In Myanmar, we
have worked closely with media organisations including state TV. MRTV filmed two special reports for their news programmes – see two video
reports posted as Youtube on the Homepage - www.myanmar-edu.org. In addition, MuEuCAP has been widely reported in online news
channels and in the English and Myanmar language printed press, including the nationally prestigious newspaper, The Global New Light of
Myanmar. For examples of press coverage, see www.myanmar-edu.org/publicity.

Equipment

To date, no equipment has been purchased.

Since the need for equipment in the Higher Education sector of Myanmar is very high and since the budget allocated to the purchase of
equipment within this project is relatively small, we have been extremely careful about how and when the budget is utilised.

Therefore, at present, as part of the curriculum development and training programme (WP2.8 - training to improve academic and technical
skills and competences) and as part of communication and outreach (WP7.5 - Training Myanmar staff in outreach), European University staff
have been teaching Myanmar staff and their associated students with equipment loaned from the participating European universities. This
includes much specialist equipment for forestry inventory work; equipment for studying the linkage between zoonotic/parasitic diseases in
birds and environmental degradation; for biodiversity surveys and monitoring projects; and for designing and communicating in print, video
and online media. In addition, the European staff have promoted the use of free to download computer programmes, such as the statistical
package ‘R’ to ensure that lessons learnt are not only sustainable within the 3 participating Myanmar universities but also in other universities
that may wish to replicate the lessons learnt in MuEuCAP.

The steering committee believe that this way is the most efficient method for allocating scarce funding for equipment since we will have
determined in advance which equipment is most useful and relevant. It will also ensure that this equipment will have the most beneficial role in
ensuring the sustainability of the project long term.

It is certain that the final list of equipment, which will be submitted for approval to the EU will differ significantly from that outlined in the
proposal. Ideally, this approval and equipment purchase will coincide with the implementation of WP3, especially WP3.1 – the practical testing
of individual courses (of the curriculum) with students.

The project includes activities relating to curriculum development

Yes

HIGHER EDUCATION: Promoting internationalisation, recognition and mobility, supporting changes in line with Bologna
principles and tools.
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The new curriculum takes into account the principles set out in the Bologna process in the following ways:

Integration in the 3 cycles: the new/enhanced Masters programme in Environmental Protection is part of a pre-existing three
tier-system of education (Bachelor, Master, PhD), which is already embedded within Myanmar’s university structure.

Definition of learning outcomes in accordance with a national or European Qualification Framework EQF: European staff of
the MuEuCAP project have explained to the Myanmar academic team the principals of the EQF. The new curriculum in
Environmental Protection has been designed so that it is compatible with EQF in order that, in the future, qualifications in the 3
Myanmar universities can be incorporated into a unified framework that not only includes other ASEAN countries but also
those in Europe. The aim is to facilitate the mobility of future students and university staff in order to encourage academic
mobility and life-long learning. However, currently, there are still significant issues. The most important of these is the current
standard of learning outcomes for Myanmar students, which fall below internationally recognised levels. Much sustained
training and capacity-building is required before Myanmar Higher Education is able to meet the standards necessary for EQF.

Application of student-centred approaches: Traditionally teaching in Myanmar, even at university level, has focused primarily
on learning facts, often by rote learning methods. Even today, undergraduate students can be observed chanting facts in
university classrooms. Much has been written in the Myanmar media about the need for student-centric learning and problem
solving and this new approach is supported by the Myanmar government. As part of this, MuEuCAP seeks to change this
education culture by emphasising the need of students to actively participate in interactive classroom discussions and field
work. Staff are being trained to transform formerly passive students into enquiring students who can problem solve and design
and carry out projects. It will take much time and training to change the existing culture and implement this new approach.

Compatibility with European Credit Transfer System ECTS and with the European Standards and Guidelines ESGs for QA:
MuEuCAP is encouraging the idea of ‘life-long learning’ and credit transfer through the design of a new curriculum that meets
international standards and which will allow future students a much improved chance of academic mobility both within ASEAN
countries and in Europe. For this to operate successfully, Myanmar must be seen to teach to an international standard and the
quality of degrees must also be comparable to those internationally. This will take time. However, through its focus on
internationalisation, and through its international exchange visits, and through the design of the curriculum, MuEuCAP is
actively promoting the ECTS policy.

Social mobility: MuEuCAP has placed a strong emphasis on outreach and communication and includes European staff who
actively participate in social mobility programmes within Europe, specifically trying to encourage those from disadvantaged
backgrounds to see Higher Education as an important career option. We are translating this European process to Myanmar by
increasing the relevance of university education (in terms of skills learnt leading to future employment) in order to ensure a
more equitable gender balance and equal opportunities for all, irrespective of race, religion or economic background.

New/updated courses

We have developed a new Curriculum for the Master Programme “Biodiversity Conservation and Environmental Protection –
BioCEP”. It will be implemented at the three participating Myanmar universities (Mandalay, Mawlamyine and Myeik). It is a
cross-cutting thematic curriculum, modules of which will be relevant to the Departments of Zoology, Botany, Geography and
Geology and Marine Science and which also includes aspects of Forestry, Chemistry and Physics.

The new curriculum covers 12 topics (= classes/courses) which are partially elective (details given in the new curriculum draft
uploaded to the dashboard of MuEuCAP). The curriculum includes a student internship (currently voluntary, supposedly
mandatory in the future). It has been developed with significant support of non-academic partners to ensure relevance and to
future-proof the employment prospects of graduates attending the Masters course. These local, national and international
non-academic stakeholders include a diverse set of conservation NGOs/CSOs/IGOs such as Wildlife Conservation Society,
Smithsonian Institution and Myanmar Bird and Nature Society.

This MSc includes:
- At each MUP we established at least 4 new courses (syllabi and course outline finished in general; the technical skills
training for the teacher is currently under way at Mandalay, Myeik and Mawlamyine Universities):
1.Ecology, Biodiversity and Conservation Biology ECTS:3 (currently revised)
2.Environmental Law ECTS:3 (prepared for late 2019)
3.Protected areas management ECTS:3 (ongoing)
4.Methods in BioCEP (field/practical) ECTS:3 (completed)
5.Environmental Impact Assessment ECTS:3 (to be completed, June 2019).

- At each MUP, we will update all other courses (skills in teaching for each teaching staff und way):
•Statistics and environmental modelling ECTS:3 (to be completed, September 2019)
•Scientific Writing ECTS:3 (to be completed, September 2019)
•Project management and implementation ECTS:3 (ongoing)
•Master Seminar for BioCEP ECTS:3 (completed)
•4-week internship ECTS:4 (first internship expected for end 2019; will be mandatory, once the curriculum is accredited by the
BoS)
•Master thesis, including defence (Research background, Title Defence, Research Proposal, Progress Report) ECTS: 64
(ongoing until mid-2020)

Myanmar is not a Bologna signatory, the curriculum is currently presented to the Board of Studies, which will accredit the new
curriculum. The process is under way, but the staff and students have already started to participate in the new and updated
classes. Therefore, the implementation phase of the curriculum has already begun.

No

Teaching / Training Activities

Yes
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Quality of cooperation 

No

Project management

The Partnership Agreement was formulated and pre-approved by the Steering Committee in March 2018. With the exception of the University
of Forestry and Environmental Science (UFES) Yezin, all Partnership Members or their legal representatives signed the document within 3
months. With these universities, there were no significant delays or difficulties. Unfortunately, the Rector of UFES (Yezin) declined to sign the
partnership despite the fact that his direct superior (His Excellence, the Union Minister of the Ministry of Natural Resources and Environmental
Conservation) ordered the Rector on 4 July 2018 to sign the document and participate in the project. This was in the presence of the
MuEuCAP project coordinator and senior European project team. In December 2018, we sadly notified the EU Erasmus+ secretariat of the
official withdrawal of UFES from the partnership. All other partners have compensated for the loss of UFES by taking over the activities
originally dedicated to that university.

For communication between European and Myanmar participants, the language is English. Within the Myanmar team, it is Myanmar and
English and between members of the European team it is English, German and Spanish. All official communication and outreach materials
are in English and/or Myanmar. All reports are in English. All tasks and teaching is in English language but sometimes with Myanmar
translation.
The most important management tool is open and transparent communication. We use all available channels for the communication of the
activities, including email, phone, WhatsApp, Facebook messenger, Facebook, and the website.

Day to day decisions mostly involve the Project Coordinator (to give final approval), the Project Manager, and the in-country Myanmar
coordinator. All important decisions relating to the individual Myanmar universities are submitted for approval to the respective Rectors of
these universities. For the European participants, most decisions are made by the senior members of each university team.
Implementation of the project activities are discussed in detail with the project’s Steering Committee, which comprises senior members of the
EU/Myanmar team.

Performance indicators are reviewed quarterly by the Steering Committee whilst compiling the Quarterly report. To do this, outcomes and
outputs are compared to the timeline as provided on the MuEuCAP website - https://www.myanmar-edu.org/mueucap-timeline, which is based
on the project application. Corrective measures are taken to ensure that the project remains on time, on budget and will deliver its expected
outcomes and outputs. If there are any significant problems (none so far), the issues will we discussed by email or phone (conference call) or
at the next scheduled workshop and decisions made by majority voting.

There have been no significant changes to the management system/approach as compared to the original application.

Involvement of partners and stakeholders

With the exception of the University of Natural Resources and Life Sciences (BOKU) Vienna, which is the lead university and to some extent
Mandalay, which hosts the in-country coordinator, all participating European and Myanmar universities have equal roles and responsibilities.
Despite the lack experience of the Myanmar universities in taking part in an EU funded Erasmus+ project (or indeed any large international
project), all are treated equally. Each has been assigned a work package (WP) to supervise; each takes it in turns to host training workshops;
each is equally represented on the Steering Committee; and each has equal importance under the Project Agreement. This is a very important
component of the capacity building/training element for Myanmar Higher Education. There is also one non-academic partner, the Myanmar
Bird and Nature Society, and it too is represented on the Steering Committee and is given equal status, although it is not assigned a work
package and does not host workshops.

The project focuses on the needs of Myanmar stakeholders and Myanmar society at large. Particularly it works closely with conservation
NGOs/CSOs and INGs. These have included the Wildlife Conservation Society, Fauna and Flora International, Myanmar Bird and Nature
Society, Friends of Wildlife, Harrison Institute, and Smithsonian Institution. In WP1, the conservation organisations were extensively
interviewed concerning their needs in terms of postgraduate skills. The results of these interviews/questionnaires have been built into the
design of the new curriculum. As such, MuEuCAP is emphasising the need for learning soft and hard skills in the new curriculum that are (1)
relevant to protecting Myanmar’s environment in the future and (2) relevant to the career prospects of the graduating students be it in
environmental/conservation science or within business, including businesses concerned with environmental issues. In years 2 and 3,
representatives of in-country NGOs will give lectures to the Myanmar university staff and students and host internships as part of WP3.

All of the above translates into a closer co-operation between the university sector and the non-academic conservation/environmental NGO
sector. Furthermore, MuEuCAP has seen a much closer interaction between previously discrete universities. Training workshops hosted by
one university usually include staff and students from at least one of the other two universities and sometimes staff from all three Myanmar
universities are trained together at one workshop. This is a new concept for Myanmar Higher Education.

Through specialist training from the University of Extremadura, the communication programme of MuEuCAP is focusing on developing skills to
reach out to the widest possible audience, including those who would not normally consider a university education as an option. It seeks to
attract the brightest students irrespective of gender, race, religion or economic background. This is a new concept to Myanmar HE and it may
take time to imbed these ideas within senior management of the universities.

The project works closely with Masters and PhD students as well as staff. These students are part of the audience that completes
questionnaires about learning outcomes from the individual workshops. European staff also spend much time interacting with the students as
part of the training programmes.

Management of the grant

585618-EPP-1-2017-1-AT-EPPKA2-CBHE-JP Generated:10/02/2021 08:41:53 Submitted:01/06/2019 Page: 16



 
IMPACT AND SUSTAINABILITY 

  
  

Statistics and Indicators  
Type of equipment: 

The grant and funds management are implemented as outlined in the Partnership Agreement. There were a number of sizeable
constraints/impediments that had to be overcome before the movement of monies could be initiated. These caused considerable delay and
included:
•the necessity of implementing a new transparent and workable financial transfer mechanism from EU to Myanmar and within Myanmar (i.e.
reimbursing the individually generated costs such as travel cost reimbursement) since, prior to MuEuCAP, no university in Myanmar had such
mechanisms or had participated in such a large international programme, in which in-country institutions are responsible for administrating
their own funds. In consequence, it took 6 months to open a project related bank account at each partner university
•the necessity of implementing a detailed financial accounting process within each participating Myanmar university; prior to MuEuCAP, there
was no pre-existing experience of detailed financial accounting within the Myanmar universities to administer such a project
•difficulties for both European and Myanmar university staff in understanding how to claim monies from the EU and how to claim, at an
individual level, from their respective universities. To meet this challenge, three information sheets were published on the Downloads page
www.myanmar-edu.org/downloads, as items 10-12, namely ‘How universities can claim travel costs and costs of stay from the EU’; ‘How
individuals can claim costs of travel and costs of stay from their universities’ and ‘How universities can claim staff costs from the EU’.
Other constraints reflected the nature of the budget itself and included:
•the need to host many training workshops at Myanmar universities, with sizeable costs, but no budget line with Erasmus+ to specifically meet
these costs – only indirectly through staff time/travel and stay costs. This proved both difficult to understand and difficult to overcome
•a relative inflexibility to move monies around the budget to meet new opportunities or challenges within the project. Potentially this can
adversely affect the possible impact of the project
•possible future delays in equipment purchases (once the most appropriate equipment has been selected, since (a) no equipment of adequate
quality has been found in Myanmar for microscopes, (b) the equipment is currently under revision for changes and will need approval by the
EU desk officer, (c) the equipment could not be purchased prior to a working finical transfer mechanism, and (d) equipment can be purchased
only in Yangon or Mandalay and this implies consequences for guarantees and repairs which are currently under consideration how to resolve
in a best way for the Partnership.

Spending of the budget is constantly monitored by the project coordinator based on forms received from the participating organisations
relating to travel/stay and staff time costs. The project coordinator informs the European and Myanmar participants about all aspects of the
budget during the regular and frequent workshops that take place in Myanmar; through the Steering Committee, and remotely via email,
WhatsApp and by phone. Participants are made aware of the percentage of budget that has been utilised, in total and by the individual
institutions.

Awareness raising, dissemination, sustainability and exploitation of the project results

Raising awareness and dissemination: The University of Extremadura are specialists in communication and outreach. Together with other EU
staff, they are training Myanmar staff in all aspects of dissemination, including understanding the different roles of the project website
(www.myanmar-edu.org); social media (www.facebook.com/Mueucap/); video (https://drive.google.com/file/d/1dfihoi2g5C6d-
qR9GMfGL6x1kDmWUrSx/view) and printed matter (see flyers, Items 6 &7 on www.myanmar-edu.org/downloads).

Project staff, Myanmar and European, have worked closely with Myanmar media to raise in-country awareness of the project. Examples are
available on the MuEuCAP website (www.myanmar-edu.org/publicity) and include reports on Myanmar’s premier news channel MRTV
(available on Youtube – e.g. www.youtube.com/watch?v=hk-b5KffD54&feature=youtu.be); on online news channels and in national
newspapers (https://docs.wixstatic.com/ugd/cec980_31e26dc0adea43e395256cb1081711ab.pdf).

Project visibility is a key output of the project.
At an international level, in addition to the website, social media and flyers (widely disseminated within all European participating universities),
time has been taken to explain and disseminate information as widely as possible, including key decision makers, including to the
Ambassadors to UK and Austria. In addition, a large poster of MuEuCAP is currently hanging in the waiting room of the Myanmar Embassy in
London and MuEuCAP flyers are available to all visitors who come to the Embassy. Articles about the project are available on the Institutional
websites of BOKU and Extremadura universities - www.myanmar-edu.org/publicity.

Nationally, MuEuCAP staff (Myanmar and European) have made presentations on the project to Myanmar’s Minister of Education and
Minister of Natural Resources and Environmental Conservation. All project workshops are opened by senior representatives (Rectors and/or
Pro-Rectors) of the Myanmar host university; senior representatives also sit on the MuEuCAP Steering Committee. Myanmar department
heads are actively involved in all the planning of workshops and also frequently participate in at least some of the activities.

The project is sustainable since:
•The curriculum will have a long-term sustainability as it will be adopted by the respective universities
•All staff trained in soft and hard skills have permanent positions with Myanmar’s universities and will be able to communicate their new
knowledge to future staff and students
•The increased relevance of the course will ensure more students of higher calibre will apply to take the course, especially as it leads to
improved career prospects
•Equipment will remain in the Myanmar universities to facilitate the training of students long term
•Ministers, senior civil servants and senior members of the respective Myanmar universities are well acquainted with the project and will
continue to actively supporting it in the future
•Importantly, there is no specific need for increased funding subsequent to the MuEuCAP project since the project is a coherent entity. That
said, to maximise the benefits, further support would be invaluable. Such support includes (1) follow-up training of staff supported by DAAD,
OEAD and Erasmus Mobility, UK scholarships and (2) collaborative in-country projects on environmental protection/biodiversity conservation
supported by a range of external funding sources such Darwin Initiative UK, Summit Foundation, National Geographic’s Ocean Initiative,
National Oceanic and Atmospheric Administration (NOAA), Waterloo Trust, CEPF….

There are no significant changes to the sustainability and dissemination measures compared to the application.
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For Curriculum Development projects 

books and pedagogic material

audio-visual equipment

Computers and software

lab material

Other

Yes

Courses updated
(/developed/accredited) in line
with Bologna principles. to a very high extent

Number of new/updated courses
DEVELOPED 12

Number of new/updated courses
RECOGNISED/ACCREDITED 12

Number of new/updated courses
IMPLEMENTED/DELIVERED 6

Level of new/updated courses:

Short cycle

1st Cycle (e.g. Bachelor)

2nd Cycle (e.g. Master)

3rd Cycle (e.g. Doctoral)

Vocational Education and Training

Type of recognition:

HEI Degree

National degree

Multiple Degree

Joint Degree
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For Training/Mobility Activities 

 
IMPACT AND SUSTAINABILITY 

Volume (in ECTS) of new/updated
courses

The new study programme includes:

Placements/internships for students

Career orientation service

Career development measures

Number of  learners / trainees
enrolled (per intake / course
delivery)

Type of skills/competence developed:

Transversal/behavioural skills

Technical /academic /scientific / research skills

Linguistic competences

% of the  new curriculum taught in
foreign language of the the total of
new curriculum developed by the
project

100

Number of partner country "HEIs'
students"  trained 34

Number of partner country "HEIs'
academic staff"   trained 144

Number of partner country "HEIs'
administrative staff"  trained 15

Number of partner country "non-HEI
individuals"  trained  (priv. sector,
NGOs, civil servants, etc.)

8

Impact at individual level

Extent of attention given to
vulnerable groups totally accomplished

Number of direct beneficiaries in
the Partner country(ies) per year:
academic staff from HEIs

99
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Number of direct beneficiaries in
the PCs (/year): administrative staff
from HEIs

10

Number of direct beneficiaries in
the PCs (/year): HE students 22

Number of direct beneficiaries in
the PCs (/year): non HE individuals 6

Impact at institutional level

Extent of impact at institutional
level: for instance new courses /
strategies (policies, regulations) /
services (units, centres )

to a very high extent

Potential of planned project
measures to contribute  to  new
national cooperation activities in
the Partner countries HEIs as a
result of the project (Memorandum
of Understanding /research
projects / joint publications
/participation in networks or
associations etc.)

to a very high extent

Potential of project to contribute  to
new international cooperation
activities in the Partner countries
HEIs as a result of the project
(international agreements /
Memorandum of Understanding /
research projects / joint
publications / participation in
networks or associations, etc.)

totally accomplished

Impact on the HE Sector

Potential of project to contribute to
new (/updated) national or regional
policies / laws / regulations in HE

to a high extent

Potential of project to contribute to
the establishment (/ further
development) of external bodies
(/associations /agencies)

not applicable

Potential of project to contribute  to
improve the excellence /
competitiveness / attractiveness of
the Higher Education institutions

to a very high extent

Innovative character of the planned
results (i.e. the courses developed;
the new tools, services, procedures
delivered; the strategies
implemented for reaching the
target groups; etc.)

to a very high extent

Impact on the society as a whole
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Sustainability 

 
QUALITY OF PARTNERSHIP & COOPERATION 

 
RELEVANCE in relation to project objectives 

Potential of the project to pay
particular attention to least
developed countries

totally accomplished

Potential of the project to engage
Partner Countries HEIs in new
means of cooperation with
employers and other stakeholders
(e.g. NGOs, associations, etc.)

to a very high extent

Measures contributing to improving
lifelong learning approaches in the
Partner Country HEIs

to a very high extent

Institutional support for Partner
Country HEIs to sustain project
results

to a very high extent

Measures to collect  Sources of financial (/logistic) support for sustaining the project results from:

Partner HEIs

Public authorities in Partner countries

NGOs

Private sector

European Union

Other

Involvement of students in the
project implementation totally accomplished

Involvement of non-educational
stakeholders in the project
implementation

totally accomplished

To what extent  the project
contributes to the policy objectives
of the Partner Countries

totally accomplished

Project potential to promote EU's  horizontal policies

Agriculture, fisheries and foods
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Meetings,Training and Mobilities 
Meetings, Trainings and Mobilities 

Business

Climate action

Cross-cutting policies

Culture, education and youth

Economy, finance and tax

Employment and social rights

Energy and natural resources

Environment, consumers and health

External relations and foreign affairs

Justice, home affairs and citizens' rights

Regions and local development

Science and technology

Transport and travel

Estimated dates of consortium meetings until the end of the projects

Venue country Venue city Date of Meeting

Austria Vienna (Steering Com) 26/11/2019

Myanmar Mandalay (Steering Com) 14/01/2020

Myanmar Myeik (Steering Com) 14/09/2020

Training and Mobilities

Event Purpose Type of
participants Gender Number Country of

Origin
Country of
destination

Duration (in
weeks)

%compared
to objectives

1 Workshop Academic
staff –
teaching

Number
Female

7 Myanmar Myanmar 1 100
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1 Workshop Academic
staff –
teaching

Number
Male

4 Myanmar Myanmar 1 100

1 Workshop Academic
staff –
teaching

Number
Male

1 Germany Myanmar 1 100

1 Workshop Academic
staff –
teaching

Number
Male

1 Spain Myanmar 1 100

1 Workshop Academic
staff –
teaching

Number
Male

2 Austria Myanmar 1 100

0 Other Academic
staff –
teaching

Number
Male

1 Austria Belgium 1 100

2 Other Academic
staff –
teaching

Number
Female

3 Myanmar Myanmar 1 100

2 Other Academic
staff –
teaching

Number
Male

5 Myanmar Myanmar 1 100

3 Other Academic
staff –
teaching

Number
Male

1 Myanmar Myanmar 1 100

3 Other Academic
staff –
teaching

Number
Male

1 Germany Myanmar 1 100

3 Other Academic
staff –
teaching

Number
Male

2 Austria Myanmar 1 100

4 Workshop Academic
staff –
teaching

Number
Female

24 Myanmar Myanmar 1 100

4 Workshop Academic
staff –
teaching

Number
Male

8 Myanmar Myanmar 1 100

4 Workshop Academic
staff –
teaching

Number
Male

1 Germany Myanmar 1 100

4 Workshop Academic
staff –
teaching

Number
Female

2 Spain Myanmar 1 100

4 Workshop Academic
staff –
teaching

Number
Male

2 Austria Myanmar 1 100

5 Workshop Academic
staff –
teaching

Number
Male

15 Myanmar Myanmar 1 100

5 Workshop Academic
staff –
teaching

Number
Female

25 Myanmar Myanmar 1 100

5 Workshop Academic
staff –
teaching

Number
Female

2 Spain Myanmar 1 100

5 Workshop Academic
staff –
teaching

Number
Male

2 Austria Myanmar 1 100

6 Workshop Academic
staff –
teaching

Number
Male

1 Myanmar Myanmar 1 100

6 Workshop Academic
staff –
teaching

Number
Female

2 Spain Myanmar 1 100

585618-EPP-1-2017-1-AT-EPPKA2-CBHE-JP Generated:10/02/2021 08:41:53 Submitted:01/06/2019 Page: 23



6 Workshop Academic
staff –
teaching

Number
Male

2 Austria Myanmar 1 100

7 Workshop Academic
staff –
teaching

Number
Female

26 Myanmar Myanmar 1 100

7 Workshop Academic
staff –
teaching

Number
Male

11 Myanmar Myanmar 1 100

7 Workshop Academic
staff –
teaching

Number
Male

2 Austria Myanmar 1 100

7 Workshop Academic
staff –
teaching

Number
Male

1 Spain Myanmar 1 100

7 Workshop Academic
staff –
teaching

Number
Male

1 Germany Myanmar 1 100

8 Other Academic
staff –
teaching

Number
Female

2 Myanmar Myanmar 1 100

8 Other Academic
staff –
teaching

Number
Male

2 Myanmar Myanmar 1 100

8 Other Academic
staff –
teaching

Number
Male

2 Austria Myanmar 1 100

8 Other Academic
staff –
teaching

Number
Male

1 Spain Myanmar 1 100

8 Other Academic
staff –
teaching

Number
Male

1 Germany Myanmar 1 100

9 Training Academic
staff –
teaching

Number
Female

10 Myanmar Myanmar 1 100

9 Training Academic
staff –
teaching

Number
Male

3 Myanmar Myanmar 1 100

9 Training Academic
staff –
teaching

Number
Female

2 Spain Myanmar 1 100

9 Training Academic
staff –
teaching

Number
Male

2 Germany Myanmar 1 100

9 Training Academic
staff –
teaching

Number
Male

2 Austria Myanmar 1 100

10 Training Academic
staff –
teaching

Number
Female

22 Myanmar Myanmar 1 100

10 Training Academic
staff –
teaching

Number
Male

10 Myanmar Myanmar 1 100

10 Training Academic
staff –
teaching

Number
Female

1 Austria Myanmar 1 100

10 Training Academic
staff –
teaching

Number
Male

2 Austria Myanmar 1 100

10 Training Academic
staff –
teaching

Number
Male

2 Germany Myanmar 1 100
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10 Training Academic
staff –
teaching

Number
Male

2 Spain Myanmar 1 100

11 Workshop Academic
staff –
teaching

Number
Male

13 Myanmar Myanmar 1 100

11 Workshop Academic
staff –
teaching

Number
Female

16 Myanmar Myanmar 1 100

11 Workshop Academic
staff –
teaching

Number
Male

1 Austria Myanmar 1 100

11 Workshop Academic
staff –
teaching

Number
Female

1 Austria Myanmar 1 100

12 Training Academic
staff –
teaching

Number
Female

1 Austria Myanmar 1 100

12 Training Academic
staff –
teaching

Number
Male

1 Austria Myanmar 1 100

12 Training Academic
staff –
administrativ
e

Number
Female

15 Myanmar Myanmar 1 100

12 Training Academic
staff –
teaching

Number
Male

11 Myanmar Myanmar 1 100

13 Training Academic
staff –
teaching

Number
Female

1 Austria Myanmar 1 100

13 Training Academic
staff –
teaching

Number
Male

1 Austria Myanmar 1 100

13 Training Academic
staff –
teaching

Number
Female

7 Myanmar Myanmar 1 100

13 Training Academic
staff –
teaching

Number
Male

9 Myanmar Myanmar 1 100

13 Training Academic
staff –
teaching

Number
Male

4 Germany Myanmar 1 100

13 Training Academic
staff –
teaching

Number
Male

3 Spain Myanmar 1 100

14 Training Academic
staff –
teaching

Number
Female

1 Austria Myanmar 1 100

14 Training Academic
staff –
teaching

Number
Male

2 Austria Myanmar 1 100

14 Training Academic
staff –
teaching

Number
Male

10 Myanmar Myanmar 1 100

14 Training Academic
staff –
teaching

Number
Female

10 Myanmar Myanmar 1 100

14 Training Academic
staff –
teaching

Number
Male

2 Spain Myanmar 1 100
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14 Training Academic
staff –
teaching

Number
Male

3 Germany Myanmar 1 100

15 Workshop Academic
staff –
teaching

Number
Male

1 Austria Myanmar 1 100

15 Workshop Academic
staff –
teaching

Number
Male

4 Myanmar Myanmar 1 100

15 Workshop Academic
staff –
teaching

Number
Female

4 Myanmar Myanmar 1 100

16 Training Academic
staff –
teaching

Number
Male

1 Austria Myanmar 1 100

16 Training Academic
staff –
teaching

Number
Female

36 Myanmar Myanmar 1 100

16 Training Academic
staff –
teaching

Number
Male

17 Myanmar Myanmar 1 100

585618-EPP-1-2017-1-AT-EPPKA2-CBHE-JP Generated:10/02/2021 08:41:53 Submitted:01/06/2019 Page: 26



Attachments

Type of File Name of the File
Budget Table MuEuCAP Financial Report cbhe_2017_annex_vi_30sep2018.xlsm

Declaration of Honour DoH MuEuCAP Progress Report signed by VR Baumgartner Scan2e-
mail_2019-05-23_08-35-22-082.pdf

Table of achieved results Outputs and achievements Table - May 2019.docx
Dissemination/Exploitation Plan AknowledgmentOfReceipt.txt

Quality Assurance Plan
Report Special Mobility Strand

Request for Payment

585618-EPP-1-2017-1-AT-EPPKA2-CBHE-JP Generated:10/02/2021 08:41:53 Submitted:01/06/2019 Page: 27


